BMAEEMZELHR

VACANCY ANNOUNCEMENT

Reissue

LHRES :

SRFJRMC-114-18(R5)
Announcement No.

£ 7 Jan 20
fosing DEte. 1st Cut-off: 26 Nov 19
2nd Cut-off: 17 Dec 19
#17H:

6Nov 19

Date of Issue

1%, BE, Fh FEFEAR (LPL), 5% (BWT)
Job Title, Job No., Grade, LPL, Basic Wage Table (BWT):

Engineer (General), #525
CHEmE (— ) ]

HRAH
No. of
Recruitment

2 %

BIZE#HkSEFRE#L Target Grade & Language Proficiency Level (LPL):
k% Grade-7, FEHHE 1Rk LPL-2

REATHRRE VERFEFEE SR Acceptable Trainee level:
%k Grade-6, B HE /1R LPL-2
%4k Grade-5, FB¥He /1R LPL-1

X E#ZRBWT-1) []HEERBWT-2)

Administrative Blue Collar Trade

(] B&EHRBWT-3) [ EERBWT-56)
Security Medical

4. B EEEBH Area of Consideration

I. X B MLC/IHAREEE (FBEXM)
Current MLC/IHA Employee within Activity

1. X 3] MLC/IHA ¢ £ B (BEHEN)

Current MLC/IHA Employee in commuting distance

. X HMLCIHAREB (2B XK E)
Current MLC/IHA Employee Japan Wide

IV. [X] 4+&B Off Base Applicant

*See block 7 & 8

*Those who previously applied for
VA#: SRFIJIRMC-114-18~18(R4)
need not reapply.

2. EBBX Activity

U. S. Naval Ship Repair Facility & Japan Regional Maintenance Center,
Yokosuka (SRF-JRMC), Engineering and Planning Department (C200),
Project Engineering Division (C245)

ENF515 PR Working Place: 178%™ SAET Tomari-cho, Yokosuka

3. B MR Work Schedule (3B_40 BRI hrww )

£17% 8 Work Days: AEER - £8H Monday thru Friday

) FEBERS - fAE8 Work Hours/Recess Period: : 08:00 — 16:45/12:00 — 12:45
(] %&#h Night Shift

XI5 % Overtime X H3& Business Travel

5. DFEL Type of Employment
X MLC
] IHA

X| % F Permanent
] BRE Limited Term (__» A Months )

LIHPT




6. #E P A Duties

U.S. Naval Ship Repair Facility and Japan Regional Maintenance Center (SRF-JRMC) in Yokosuka Naval Base has a history of 70
years as a full-service ship repair facility for US Navy vessels to include complex maintenance, modernization, docking, fly-away,
and emergency repair.

The Project Engineering Division of the Engineering and Planning Department is responsible for providing timely and accurate
engineering service to Production group on site to proceed the repair and/or modification smoothly.

Under the direction of the Senior Engineer or the Project Engineer Division Head, Engineer (General) serves as Waterfront
Coordinator for a particular assigned ship in Selected Restricted Availability (SRA) and emergency docking.

The duties for this position as follows:
1. Responds to engineering issues (Machinery, Pipe, Electrical/Electronic Systems, Hull structures) reported by Production
Shop and identifies problems.
2. Assigned to “Trouble Desk” as a lead and stay on-site during the ships availability.
3. Report the status of the resolutions to related groups/line supervisor timely.

KEEHBEREMOPICH S EMEERE VB AREEHRIEAI(SRF-IRMC)] (&, KEEEMOI-HDEEAMIMEME
BHE%E LTI0OEOREZEFL. XEERMOERIEIE,. FYIROBELTOIZEOCRIABELZESOBESRER
THoTWET,

ZOHRDTOD Y MR, BREE -  RETFORBTHRELMBICREE DERGHREEIRM L, FE
ZRULGCEDDIEEZEHELTVET,

COKEEIE., EREMELFTOS ) FRITROETROT, ERICEY B TOoNEHIOELHEH TH (SRA) 0
SARIIBVWT, V4—42—JAVFTCOA—T4 R3¢ LTOERBEZEL>TLET,

EFRELHERBEITFRELYVET,
1. BEHL|ESNI-RKMHEE W, 1T, BR/EFVRATL, MKE) [THET S,
2. TR FSTLTRY ERENLHEERBRICH-DTIL—TICEEES N, ) —F—& LTZOHRE P MM
HEDEOFICEET 5
3. MIEMROETRREEEME~NEERET 5o




7.8 BEH  BFEEHE Qualification/Physical Requirements
* Must possess English language ability meeting the Language Proficiency Level (LPL) indicated in column #1.

#HLIRISRENTZBFRAMLANIVICHLE T SEFOFFRNANDBELLY TS,

LPL-Pre 1 applicants will be also considered under this VA, if an applicant meets the rest of the basic qualification requirement(s)
provided below. However, the required LPL must be met for future promotion to the next higher trainee grade or target grade.
LPL-Pre1MAd. TEEDEARAMERESEH L LTRERLEBTEEEINET,

FRUGEROREVER., BEESFB~ADFERICIIBELEIND LPLEREH-IVELNHYET,

a. Must be a college or university graduate with specialized education in mechanical, structural or electrical/electronic
engineering field, OR possess an official engineering license in a related field.
B, BiE. ER. EFTIZICHET SEMAIBOEMNBELEZTE-X2E, FEBEORFNIFIZETHLMRHNG
b. One year of specialized technical or administrative work experience equivalent at 1-6 level in the related work, OR possession of
doctorate degree in graduate school in a related field may qualify him/her at 1-7 level.
BET HXHICH TS 1-6 FMERAZFOHMN. EEAHTO 1EOEMEHRER., FLEXBHET LIHHFTOBLIENG
c. Knowledge of professional engineering concepts, principles, methods and practices in mechanical, structural or
electrical/electronic field to serve as a project engineer for work concerned with ship’s machinery and electrical/electronic
systems/equipment and hull structures including unconventional or extraordinary complex problems.
RREFERGDFELIFHRTEELCEEZEALEROEM. EX/EFIURATLIRRK. MAEBEICET EEITEDLLIAD. £
NOoDBFICET A IFLEOBE. B, RE, Ak, RUREEICEY 5EMRANHE
d. Skill in operating personal computer with applications such as Microsoft Word, Excel, and Outlook.
MS Word, Excel, Outlook D7 F) r—2 3 V&R ETHXFIL
e. Ability to apply and adapt standard engineering practices/guides/precedents to meet specific engineering requirements.
BEDIZMVHESFHZH-T-H. ERAMGIZOEMRER, RE, A2z ERALIET 80
f. Ability to coordinate and take leading action with various job related sections for task accomplishment.
BRYEFTTHEOIC. HRAGEERELRABETVEET H8ED
g. Ability to speak, read and write Japanese at native language level.
FA T4 TULRNILTHREBEORE, RAEETET DN

* An applicant who does not fully meet the qualifications stated above may be considered at a lower grade level as below:
IRERZEHDLETERLLTVWEWGEES, UTOERZHLTETREBVERICEESILET,

Qualification a. for 1-7 level is also required at 1-6 and 1-5 levels.
17RO aBISREIN-BEREHIE, 16 ERBS SV 15 ERTIRELRYET,

1-6: b. One year of specialized technical or administrative work experience equivalent at 1-5 level in the related work, OR
possession of Master’s degree in a related field may qualify him/her at 1-6 level.

BET HEBICTHITS 1-5 FHLEFAZFOHM. EEAHTO 1 FOEMEBRR. FEEETINHFTOBELIENG
1-5: b. One year of clerical, technical, or administrative work experience equivalent at 1-4 level in the related work, OR
completion of 4-year college/university in a related field may qualify him/her at 1-5 level.

BEYTIEBICE TS 1-4ERERAEDEHE. Bifi. EELHTO 1 FORMEEBRER. FEIHETLINHFTOFELIEM

&

*An applicant who is graduating from university in March 2020 will be considered under this vacancy announcement with
submission of certificate(s) requested in block #8 below.

2020 5 3 AZEEFEDKRZENH L COERELBRICCHEEITFEY, ERICTRER 8. (CRHSh-AHAEORUEAROSIFE
ED

*Handicapped applicants may be accepted, depending on the degree and kind of disability.
BEOHDANZDODWTIK, ZOREIZLYEBEENET,




8429 % ¥ M Application and Associated Documents

RFIEEE G MIC/IHAERR) OTRELEEBEEFI7MUVEATEA—LTORHBELGYEY, RERIZT 7ML
ZipFile SICERBEFTITEE L T £E L, PDF, JPG, JPEG, GIF, PNG R DAMEZ M &4 Y ES, Current MLC/IHA
employees must submit all requested documents below in digital format by e-mail. Do not zip (compress) files when you e-mail.
Acceptable data formats are PDF, JPG, JPEG, GIF, and PNG only.

*[X] 22 & I B AR Application for Vacancy Announcement
*X BEPREH#2 B & Resume of Specialized Work Experience
*MEEAlEL Complete * in [] BAEE T Japanese X #EET English [] &% 5 T4 Either
N REFENEBRBETEHHELTWLDIAL, HREICEAT S2EBR]
If you have any family/relatives who work at U.S. Navy base/facility in Japan, “Questionnaire on Relatives”
FREKLFIUTOURLEY A O—FTEET, The above forms can be downloaded from;
http://www.cnic.navy.mil/regions/cnrj/om/human_resources/MLC_IHA HPT Jobs/JN_Forms.html
(] iE#x s3I D E L Copy of Driver's License
X REZHMAAERTEXTEOEL (B, HE. ER. EFIH) XIEEFFITHTHLHEHFRDEL Copy of
educational background (major in Mechanical, Structural, Electrical/Electronic Engineering) OR official license in a related field.
X 2020 E 3 BZEEFEDKFPEDHITEXRAAIAERURARIEAE Certificate of Expected University
Graduation and Academic Transcript for those who are scheduled to graduate from university in March 2020.
(FERPDOAIERESNIGSIIERTENIE—FHBIRHELTIEAWL, 20205 48 1 BFETEILUBRDZER
&MY ET, If current university student is selected, hiring date will be on or after 1 April 2020 requiring further
submission of a copy of Certificate of University Graduation.)
X EEZEDOEENZAEHT 53 DDE L, TOEIC, TOEFL, CASEC, ERDAZ BN BAEL L TRZITHHITET,
CRIATEMGERBIFX ALCPT 1. 0]) ZOMOFERE. RUKZERENICEHIT IECRERFFRALLYET, RELZRAESHE
ETBHH L LEMEAEDORENSVETY,
Certificate of English Proficiency. Only TOEIC, TOEFL, CASEC, and EIKEN certificates are accepted as English Proficiency
Test (EPT) certificate. (ALCPT certificate is acceptable for current/former USFJ employees.) Other EPT certificates or
self-statement on English proficiency will not be accepted. The same applies to those whose native language is English.
X BAEELUSNDOAIE. EBAH—F (@@ KRU/SX7R— k03 E— For non-Japanese citizen applicant, copy of Residence
Card (front & back) and Passport
[X] DD-214 Copy (Member-4 copy) only for former U.S. military personnel.
X (S ERFSEE D & For external applicants only) 84 At F #6ft L. BEEDEFERS - Fi- KL FZEVVREAHE (12cmx
23.5cm
12c?n x 23.5cm Envelope with Applicant’s Zip Code, Address, Name and a 84 yen stamp (MPS is unacceptable.)

OEEHEIRH L  Office to Submit

RBLEE EMLCIHARRER) LNREEE GEEXRA) TR, REERREANENEYT., LRLERHYESWE
ZOENE, EEARHLTTEL, FEHUBEBHE, Office to submit job application documents is different for Current
MLC/IHA Employees versus Off Base Applicants. Please ensure to submit required application documents to the right office.
Applications must be received by the closing date of the Vacancy Announcement.

GEE) LEREEH4BD “BEHE" MAE MLCIHAREZEDADHE. NBEEE GE%E8) D oOREEHIIREML
BYFTOTITIET S, Whenitem #4, “Area of Consideration” above shows “Current MLC/IHA employees” only, Off
Base Applicants will be rated ineligible.

1. REEEE (B MLC/IHAREREA) RHIE
KEEHAREMARXAERRE (HRO), FR7 FLAANDE A —)LIRHOA R ELYET, Current MLC/IHA
Employees must submit to Human Resources Office (HRO) Yokosuka by e-mail to the following address:

apply@fe.navy.mil
¥ ZOBEIFGEFTEHATT, ZEMEE2BEY WETEWTH, BREBLIPRETOTITELIEIN
This e-mail address is only for acceptance of job application. No response will be provided to inquiries made to this email address.
¥RXA—NDY T2y b Ty (HEM) CERLHES LML, FEMIA (BK2400K) ETIZHROIZERS
N5 L SITEF LT &Y, Please enter VA number in the “subject line” of the e-mail submission. Applications must be received
at HRO by the closing date (by 2400 midnight) of the VVacancy Announcement.

¥ —BEIZOEVEDDRA—MTE LB THM LT EE, Please submit all required digitized documents in “one e-mail” per”
one VA”,



http://www.cnic.navy.mil/regions/cnrj/om/human_resources/MLC_IHA_HPT_Jobs/JN_Forms.html

2. NEREEE CGERERR) RHE:

T 238-0011

ARNNBEBETRAESE 1-6 FEEIL 45
(m)EIBEEFBEFHEERIBIEEEXE (LMO/IAA)
ETHEE—F

EFEES Phone 046-828-6959

ZATEFRE - AE—EBE. 0830-17308F (AADEBEKR), ERFHZEO BRI ELIZERLEHLET LY,
Operating Hours: Mon-Fri, 0830-1730 (Closed on Japanese Holidays) . Please contact LMO/IAA for questions on conditions of
employment.

Off Base Applicants must submit to:

T 238-0011

Murase-Bldg. 4F, 1-6 Yonegahama-dori, Yokosuka
Yokosuka Branch of LMO/IAA

Management #1 Section

10. EFFAE For Official Use

SEAETRIR4E Y Activity POC : SRF-JRMC MLC Manpower Division (C1160) EE (DSN) 243-5245

HRO: (rcvd: 6/ 20) sf6/21 ms 6/21 sf7/5 ms
715 (rcvd: 9/18) kt 9/25 (rcvd: 12/6) kt 12/11
(rcvd: 4/30) kt 5/16 (rcvd: 8/6) kt 8/8 (rcvd:
10/30) kt *11/5

PD No.: SRFJRMC-245-001 | PD is accurate and current. Certified by Activity: dh/ys

REEEZHEELTWEWMEE BEORRIZAY FE A, Incomplete applications will not be considered.
RESNEHEHETHEL LEE A, Submitted applications will not be returned.

BETLELINIEFENM (LPL) LARLETREIET S,
Please see the below for the English Language Proficiency Level (LPL) required of the position:

2016 £ 2 A 8 HAT& YMEA SN HH MLC/IHAR £ B T, 2016 F 2 A 8 BHRTICHKITI - ALCPTRBHEREEHFLDAH

. ZOEBBROFBERULAULS TS50 FT7—HF—] Sh, TOHADBRIPL LRILELTERENET,

For current MLC/IHA employees who have been continuously employed since before 8 February 2016 and possess ALCPT test result dated
rior to 8 February 2016, the attained “level” will be “grandfathered” and honored as the employee’s current LPL.

TOEIC ALCPT TOEFL (PBT) | TOEFL(CBT) | TOEFL(iBT) | CASEC EIKEN

g Paper Based Computer Internet Based JaR
LPL FEFRe#k Test Based Test Test
4 - Exceptional Proficiency 860 ~ 990 NA 600 ~ 250~ 100~ NA 1st
RO ZET D
3 - Fluent proficiency 730~859 | 90~100 550~599 | 210~249 80~ 99 870 ~ Pre-1st
Wb x5 RENEESD
2 - Average proficiency 550 ~ 729 75~ 89 460~549 | 140~ 209 50~ 79 560 ~ 869 2nd
PN ZET D
1 - Elementary proficiency 400~549 | 65~74 430~459 | 120~139 40~49 | 475~559 | Pre-2nd
WIBHIRREN S D
Pre-1-Minimal proficiency | 35~399 | 40~64 NA NA NA NA 3rd
(M 1 #%) /N NROREN ZES D
0 - No language proficiency
FEFHE A B S A

PRIVACY ACT STATEMENT BEIARERIRFEICDOLNT

AUTHORITY:: Executive Order 10450, 9397; and Japan Law Concerning Protection of Personal Information (Law No. 57 of 2003).
E KETEERT 10450, 9397 ; XU BAEEL - EANIGHRORECRET 5iEF (A1 sEXFEFER+ES)

PRINCIPAL PURPOSES: To record Personal Information for the purposes of executing the business operations of the U.S. Forces, Japan and protection of
human life, safety and property, NOTE: Records will be securely maintained in either an electronic or paper form.
TEH: ABDLMS, T2, UEORELEBREOEBOZXITEZENE LT, BEABRERET 54,
FERD  BREIBEFEX. L LIEAITHEICZRESNET,

ROUTINE USES: To maintain Personal Data accurately with the most up-to-date content to the extent necessary to achieve the stated Principal Purposes.
FAEM: TEMOERICRER. RFCEEGEANGREHTT S5,

DISCLOSURE : Disclosure of this information is voluntary; however, failure to provide the requested information may impede, delay or prevent further
processing of administrative actions.

FHFER EABRORRIERTTN, EBRSNIERERE LG0T
ERBENHYES,

55, TORODFHREDYIT, B, $H5U kT

Format Revision: 06-30-17




